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Analyzing OccupationalAnalyzing Occupational
SupplySupply--Demand for TodayDemand for Today’’s s 

Workforce IssuesWorkforce Issues

Les Janis, Director, Georgia Career Information Center at Les Janis, Director, Georgia Career Information Center at 
Georgia State University, who was the Chair of the National Georgia State University, who was the Chair of the National 
Supply Demand Consortium which developed the OSDS; and,Supply Demand Consortium which developed the OSDS; and,

Mark Mark SchaffSchaff, Labor Economist, Ohio Labor Market , Labor Economist, Ohio Labor Market 
Information Bureau, and member of the national Information Bureau, and member of the national 
supply/demand consortium. supply/demand consortium. 
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SUPPLY AND DEMAND:  SUPPLY AND DEMAND:  
INFORMATION FOR TRAINING INFORMATION FOR TRAINING 
INVESTMENTS AND INVESTMENTS AND 
EFFICIENT JOB SEARCHESEFFICIENT JOB SEARCHES

Applications of the internet Applications of the internet 
Occupational Supply Demand System Occupational Supply Demand System 
(OSDS) of the Georgia Career (OSDS) of the Georgia Career 
Information Center (GCIC)Information Center (GCIC)
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In terms of workforce In terms of workforce 
development, most job seekers development, most job seekers 
suffer from either frictional or suffer from either frictional or 
structural unemployment, or a structural unemployment, or a 

combination of both.combination of both.
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•• With With frictional unemploymentfrictional unemployment, the job , the job 
seeker has marketable skills that are in seeker has marketable skills that are in 

demand and command a living wage; but demand and command a living wage; but 
the job seeker does not know how to carry the job seeker does not know how to carry 

out an efficient job search.out an efficient job search.

With With structurally unemployedstructurally unemployed persons, persons, 
their work skills are no longer in demand by their work skills are no longer in demand by 
employers; and they need to be reemployers; and they need to be re--trained.trained.
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Workforce development professionals Workforce development professionals 
may employ the Occupational Supply may employ the Occupational Supply 

Demand System (OSDS) to serve Demand System (OSDS) to serve 
effectively customers suffering from effectively customers suffering from 

these types of frictional and/or these types of frictional and/or 
structural unemployment.structural unemployment.

www.occsupplydemand.orgwww.occsupplydemand.org

http://www.occsupplydemand.org/
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With any questions or comments, With any questions or comments, 
please contact:please contact:

Les Janis, Director, Director, Georgia Career Information Les Janis, Director, Director, Georgia Career Information 
Center, Georgia State UniversityCenter, Georgia State University
Desk:  (404) 651Desk:  (404) 651--0153; Fax:  (404) 6510153; Fax:  (404) 651--31123112
Email: lesjanis@gsu.edu
www.gcic.peachnet.edu

Mark Mark SchaffSchaff, Labor Economist, Labor Market Information, Labor Economist, Labor Market Information
Bureau, Ohio Department of Job and Family Services Bureau, Ohio Department of Job and Family Services 
Desk: (614) 644Desk: (614) 644--0699; Fax: (614) 7520699; Fax: (614) 752--96219621
Email: schafm01@odjfs.state.oh.us
www.lmi.state.oh.us
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